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The Ethics of Work froma Biblical Perspective 2
A Commentary by Il defonso J. Rubrico

| nt roducti on

Good evening! This is your host Nene Rubrico on the
program Bi blical Perspectives...discovering the Bible's
nessage in the rel evant issues of today!

In our last discussions on the biblical perspectives of
human | abor, we touched upon hunman work as a divine
ordi nance from CGod. Thereafter, we spoke of certain
bi blical principles that circunscribe the conduct of
human work, such as the principle of commensurability,
or the *“equal-pay-for-equal-wrk” principle. W said
that this is a restatenent of the famliar and oft-
repeated labor dictum “a fair day's pay for a fair
day’s work.” W also cited sone of our personal
experiences on the natter.

In today’'s segnent, we shall take up a few nore
principles that is found in the Bible that pertains, or
closely-relate, to labor and the working man - such as
the principle of Walth Sharing, the principle of
Grace, and the principle of Contentnent. W wll
di scuss these | abor principles in that order.

The first we wll take up is a famliar principle, the
“Weal t h- Shari ng” Principle.

The Principle of Econom c Wal th Shari ng/
“Of Sharing-the-Goodi es” Principle

Wiile the Bible asserts that workers have an innate and
ordained right to a commensurate share of the fruits of
their own |abor, (Note: 1 Tinothy 5:1b - “a worker is
entitled to his wages”), it is not the conplete fornmula
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on biblical conpensation. It needs the inclusion of
another scriptural verse found in First Corinthians
9:7-10, which talks about sharing what you have wth
others. W may observe how the apostle Paul adnonished
t he weal t hy, but , cheapskat e . e., “kuripot")
Corinthians who had so nmuch in nmaterial wealth and yet
shared Ilittle only of what they had wth their
Christian brothers. Paul pointedly rem nded the people
of Corinth:

"What soldier ever has to pay his own expenses in the
arny? \What farnmer does not eat grapes from his own
vi neyard? What shepherd does not use the mlk from his
own sheep?...The man who plows and the man who reaps
should do their work in the hope of getting a share of
the crop.” (1 Corinthians 9:7-10).

Wiile many have seen this passage as Paul’'s strong
I nsistence on the right of a mnister of God to receive
material support from his nenbers, the |arger nessage
Is that of freeing oneself from the grip of
sel fishness. Once nore Paul wote to the Corinthians in
his next letter to them

“Whoever sows sparingly wll also reap sparingly, and
whoever sows generously will also reap generously. Each
man should give what he has decided in his heart to
give, not reluctantly or under conpulsion, for God
| oves a cheerful giver.” (2 Corinthians 9:6-7).

It is said that Paul broadened the vision of economc
sharing anong the people of God in a dramatic way. He
devoted a great deal of tinme to raising noney for
Jewi sh Christians anong gentil e congregations.

Last March, in the Crystal Cathedral in Garden G ove,
California, Dr. Robert H Schuller interviewed GCeorge
Foreman. Now, everybody knows George Foreman - the
boxer and heavywei ght chanpion of the world in 1973 and
again in 1994. Wuat only a few people know though is
that in between the two chanpionship fights, George
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Foreman had a vision from God in his dressing room and
felt that he alnost died. This is how he tells that
epi sode:

“I was scared and | heard a voice that said to ne,
‘“Well if you believe in God, why are you scared to die?
Everybody believes in God but I'm not going to die.’ |

didn't care about the boxing match. | was still rich
and | could go back honme and retire to ny ranch. |
started fighting off death in that dressing room and |
couldn't do it. After a while, | tried to nmake a dea
and | said, ‘Look, ok, | can give noney to charity and
to cancer.’ The voice said, ‘I don't want your noney. |
want you!’ ....[So, | listened to that voice, and] for
ten years | didn't box. You didn't tell nme. | just
never made a fist. | just dedicated ny life to ny
mnistry. I’'d go to prisons and hospitals, and talk to

peopl e about God and how | net Jesus Christ.”

George Foreman, who styles hinself as “a Puncher,
Pr eacher, Famly Man and Rancher” survived that
cathartic event in his life and is now a church worker,
an ordained mnister of his own church in Houston,
Texas. He has learned to share his material wealth as
well as his faith in God to others. Foreman has
understood the power of sharing, not only in its
material sense but also in its spiritual sense. This is
t he whol e di nensi on of biblical SHARI NG

The Principle of Grace, or “Il-can-give-you-nore-
because-1-want-to” Principle.

The Bi ble says we are to be unconplaining as one who is
a hired help and wait only on the generosity of our
Vineyard Owmer. Recall what Jesus taught in Mtthew
20: 13-15. This is Jesus' well-known parable of the
vineyard workers wherein, one day, the vineyard owner
decided to hire 5 sets of |aborers at different tines
of the day - the first set at 6:00 a.m, the next set
at 9 a.m, then a set at 12 noon, and another set at
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3:00 ppm Finally,a few mnutes before 5 p.m he saw a
group of idle workers and hired them |ikew se. Then,
when the | aborers knocked off from work at 6:00 p.m,
he gave instructions that all of the workers were to be
paid the SAME AMOUNT (a silver coin = 1 denarius =
equivalent to a day’'s wage). This action pronpted those
who had reported the earliest at 6 a.m to conplain to
the owner about the "alleged discrimnation,” inplying
t hat they shoul d have been paid nore than the first set
of workers. The vineyard owner's reply, to say the
| east, is interesting: "Listen friend, | have not
cheated you. After all, you AGREEED to do a day's work
for me for one silver coin.. or are you jeal ous because
| am generous?" (Matt. 20:13-15).

There are several inportant facts to renenber in this
parable. First, that no worker was “short-changed”
here, for all were paid one silver coin, the equival ent
of a day’s wage in Jesus’ tine. Next, that ONLY the
group of workers who were hired to work at 6 a.m
grunbled and conplained, in a tone that can only be
described as “self-righteous”. The other workers
curiously kept their peace. Anmazingly, also, the
wor kers had no prior agreenent with the owner on how
much they were to be paid, beyond what the owner
promised to them as “what is right.” It would appear,
too, that these nen had nothing to do for the rest of
the day and that their hiring by the owler was
auspi cious, if not, downright generous act. These facts
makes the reader wonder whether Jesus was nerely trying
to nmake a point - or unless the vineyard owner was an
exceedi ngly powerful man whose word was |aw - or both.

In any case, the parable gives us several interesting
insights into how the Bible views the divine-human
relationship in the work setting. In particular, while
God commands nman to work in order He nmay be glorified,
God does not intend it to be a nere enployer-enpl oyee
rel ati onship between him and man! |Instead, God wants it
to be a loving relationship between Hnself and H's
creatures. Indeed, God demands to be loved, first and
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| ast, by man (the First Conmandnent: “Love the Lord
your God with all your heart, with all your soul, and
with all your mnd.” Matt. 22:37; Deut. 6:5).

Agai nst the backdrop of a loving God, a God whose |ove
Is total and unconditional, we are now able to better
appreciate this parable. Jesus wants his disciples to
under st and God’ s prerogative to dispense favor
unconditionally to anyone He chooses. Let’'s listen for
a nmonent to what witer, Phillip Yancey, in his book
What’' s So Anmmzi ng About Grace?, had to say:

“W risk mssing the story’s point: that God
di spenses gifts, not wages. None of us gets paid
according to nerit, for none of wus cone close to
satisfying God’'s requirenents for a perfect life. |If
paid on the basis of fairness, we would all end up in
hell.” (p. 62).

In God's equation, love is greater than fairness.
Unfortunately, it is this loving attitude demanded of
us by the Lord that nost often flies in the face of the
arrogance of sonme who would put workers’ rights on sone

high pedestal. Isn't it about tinme perhaps that we
should begin to consider our jobs as a God-given gift
i nstead? Then, mnmaybe we can all approach our work

chal l enges with humlity and sensitivity, as this young
man did in the story to follow

“Once there was a young man who, because he had to care
for his sick nother, wanted to find a good-paying job.
He was just fresh out of high school and did odd jobs
at the local grocery store. Every norning he prayed to
the Lord to grant hima steady job. One day he read in
the papers that a large conmpany in the outskirts of
town needed an office assistant. He noticed that the
gqualifications of the position fit him perfectly, but
woul d he get the job? He knew that there was going to
be nore than a score of applicants. But he was also a
determ ned young nman, so early that Mnday norning he
patiently lined up at the gate of the conpany with many
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others to be interviewed. Predictably, there was a | ong
| ine of applicants.

Hs turn finally canme near lunch tinme and then he was
ushered in into the office of the manager. The manager
was stern-faced sort of chap and never once smled, but
our young man did not allow that to faze him He
answered all the manager’s questions sinply and
truthfully. Finally the interview was over. Then he
rushed out to his work back at the |ocal grocery store,
where he had to clean up the place for an hour.

That job done, he picked up the phone at the grocery
counter and di al ed the conpany nanager’ s nunber.

‘Hello,” the young man called into the phone. *Sir, |
understand you have a job opening for an office
assistant? 1’|l be honored to apply for the position.’

The phone conversation continued: ‘GOnhh.. you al ready
hired one? He nust be a very |lucky person indeed, sir!
Wel | ..t hank you very nuch. Have a nice day!’

He put down the phone, grabbed a broom and while
dusting the floor, whistled softly to hinself.
Meanwhi | e, the grocery owner who couldn’'t hel p
listening in on the phone conversation, said to the
young man:

‘I can’t understand why you |ook so pleased. You were
just infornmed they already got soneone for the job.
Wiy t he happy face?’

The young man answered: ‘Well, sir, when | said how
| ucky the guy nust be the manager replied: ‘Hm
| ucky? No, the conpany IS |lucky! W just hired the best
office assistant we could get from anong nany
applicants.’

“And..?’, the grocery owner asked with sone inpatience.
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The vyoung man replied: ‘And, the nmnager was SO
ent hused he nentioned to ne the nane of the person.’
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‘“Well, who was it? Friend of yours? asked the grocery
owner .

‘He nentioned ny nane, sir,’
all humlity.

the young man replied with

And, lastly, the Principle of Being Content.

Bei ng Happy and Content ed

A July 2003 study by the Gallup Organization reveals
that enployees who aren’'t engaged in their jobs are
nore likely to be unhappy in their personal lives, too.
Gallup reported simlar results for “disengaged”
enpl oyees in Geat Britain, France, and Singapore.
D sengaged enployees say that work caused them to
behave badly with famly and friends.

Engaged enployees are those who identify with their
work and actively pronote conpany objectives.(“ Gallup
Study Finds That Msery at Wrk Is Likely to Cause
Unhappi ness at Honme.” http://gnj.gallup.com content/
defaul t.asp?ci =1087).

Expressed anot her way, an enployee who is happy at his
wor kplace is nore likely to be happy at his hone life
t 0o.

“Happi ness” and “contentnent” are synonynous terns but
there’s a subtle difference. Being happy denotes a
pl easurabl e state while being content neans bei ng happy
but additionally denotes acceptance despite being
wanting for nore or better.

It is said that to be content is to be able to satisfy
one’s needs. In the secular world, contentnent is nost-
often associated with the one’'s physical or material
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conforts, and so it is sonetinmes in the Bible, as when
Paul wote from prison to his young disciple, Tinothy:
“I'f we have food and covering, with these we shall be
content (1 Tinothy 6:8). Here, the apostle Paul talks
about the bare, sinple necessities of life that could
bring contentnent, |like food and a sinple cape to keep
out the col d.

In a wder sense, contentnent often denotes the
satisfaction both of our human and spiritual needs.
Human needs however vary according to the person and

his circunstance, as illustrated by the sinple needs of
the apostle Paul while in prison vis-a-vis the nore-
opul ent needs of Governor Felix, Paul’s jailer. |ndeed

bei ng inprisoned (and probably in chains too) severely
limted the choice of nobst prison inmates to the very
basic things, but that did not stop the apostle Paul
from expressing contentnent to his young ward, Tinothy.
(1Tim 6:8, quoted above). In this instance, Paul’s
human needs were doubtl ess downplayed by him in favor
of his spiritual needs, which was net “with great gain”
in godliness (1 Tinothy 6:6).

On the other hand, Jesus revealed the depths of his
future mnistry and his restless spirit when, as a 12-
year old boy, he disappeared from the watchful eye of
his parents during the Passover Feast, wandered into
the Jerusalem Tenple, taught the priests and scribes

“as with authority,” and boldly announced to his
anxi ous, human parents who had been searching for him
for three days, declaring: “Don’t you know that | nust

be about My Father’s business?” (Luke 2:49). Jesus,
even as a boy, had already felt the small stirrings of
what psychol ogi st Abraham Masl ow woul d categorize as a
“self-actualizing” need to express H's divinity (see
Masl ow s Hei rar chy of Needs,
http://honolulu.hawaii.edu/intranet/committees/FacDevCom/quidebk/teachtip/masl
ow.htm) .

Yet this restlessness wthin young Jesus was held in
check because it was not yet H's tine, and He was
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content to “grow in w sdom and stature, and in favor
with God and nmen.” (Luke 2:52).

Masl ow s Hi erarchy of Needs

In the l|ate 1960s, Abraham Masl ow, an American
psychol ogi st, proposed a hierarchy of five |evels of
basi ¢ needs, enunerated as foll ows:

1. Physi ol ogi cal Needs - biological needs, |ike oxygen,
food, water, and so on;

2. Safety/ Security Needs - free from the threat of
physical and enotional harm Such needs mght be
fulfilled by: living in a safe area, nedical
I nsurance, job security, etc.

3. Soci al Needs - Needs of [ove, affection and

bel ongi ngness;

4. Needs for Esteem - the need to feel inportant. Sone
esteem needs are: sel f-respect, achi evenent,
attention, recognition, reputation

5. Needs for Self-Actualization - a person's need to be
and do that which the person was "born to do." "A
nmusi ci an nust neke nusic, an artist nust paint, and a
poet nmust wite." According to Maslow, only a snal
percentage of the population reaches the Ilevel of
sel f-actual i zati on.

In the levels of the five basic needs, the person does
not feel the second need until the demands of the first
have been satisfied, nor the third until the second has
been satisfied, and so on. Wen all of the foregoing
needs are satisfied, then and only then are the needs
for self-actualization activated.

The hierarchic theory 1is often represented as a
pyramd, with the larger, lower |evels representing the
| oner needs, and the upper point representing the need
for self-actualization.

. L i e T T



biblicalperspectives.org

There are of course, limtations, in Maslow s theory
of hierarchical needs. For instance, sone cultures
contradict the hierarchical aspects of Maslow (exanple,
pl aci ng social needs above all needs). Al so, there is
little evidence to prove that sone people are notivated
to satisfy their need one level at a tine.(See:
http://ww. net nba. conf ngnt / ob/ noti vati on/ masl ow

Application of Maslow s Theory in the Bible

According to Maslow, higher |levels of needs exist
beyond the basic needs. These include needs for
under st andi ng, aest hetic appreci ation and purely
spi ritual needs.

We should enphatically note that even at the |evel of
self-actualization (as in the —case of a rich
busi nessman or fanobus artist), there can still be no
satisfaction, no contentnent. Hi story is replete wth
men and wonen who have reached the pinnacle of their
success and yet di ed unhappy and m serabl e.

Howard Hughes, the eccentric billionaire-owner of
Hughes Aircraft Corporation, spent the |ast years of
his life in the HIlton penthouse in New York, always
wearing a gauze mnmask over his face because he was
deathly afraid of “gerns.” Ernest Hem ngway, w nner of
the Nobel Prize for Literature, took his own life at
the peak of his witing career (his own father,
brother, and niece also commtted suicide). Marilyn
Monroe, the “blond bonbshell” of Hollywod, who had the
novie-going world at her feet, died in her sleep of

drug overdose. Judy @Garl and, child actress and
accl ainmed one of the greatest singers of all tine, also
died of sleeping pill overdose after a long bout wth

drug addiction. Adolf Htler of Nazi Germany's “Third
Reich,” the regine that would |ast “a thousand years,”
killed nore than six mllion Jews before he hinself
perished by his own hand in an underground bunker in



biblicalperspectives.org

=

Berlin. John Lennon was the nobst fanobus Beatle of them
all (he once bragged that the Beatles were nore fanobus

than Jesus Christ!). H's personal and creative life
became a roller coaster, wth extrenme partying,
i mm gration  troubl es, marit al difficulties, drug

addi cti on and nore.

Closer to honme, Juan Luna, greatest Filipino painter
and Propagandist in the Philippine revolution together
with National Heroes Jose Rizal and Apolinario Mbini,
succunbed to a | ong-suspected case of insanity when he
murdered his wife and nother-in-law in what the old
Mani |l a Ti nes described as “a crinme of passion.”

Clearly, even the fulfillment of all of man’'s “basic
needs” as defined by Mslow can only bring him to a
kind of success, that, according to the apostle Paul
“conforns to the pattern of this world” (Romans 12:2a)
- that is, a “worldly” success bereft of neaning.

Paul therefore urges us to the need to go beyond the

ordi nary, secul ar, ki nd of ‘success’ commonl y
recogni zed by the world, to a spiritual “transformation
by the renewing of the mnd” so that we wll discover

what God’ s “good, pl easi ng, and per f ect wi |
Is.”(Romans 12: 2-3).

Paul’s advice to nobve ourselves from the material,
worldly, realmto the spiritual realmis not religious

‘escapism’ Fr. Henri Nouwen, the Roman Catholic
priest-nystic - interacting with author Charles R ngma
in the book, Dare to Journey - describes the spiritual

journey as a dichotony: first, as a spiritual retreat
into what he calls “the inner solitude;” then, to a
“re-engagenent” with the world “wth new creativity and
hope.” (p.4).

Spiritual Content nent

The first step in spiritual contentnent is to be
content with what one has. Hebrews 13:5 puts it
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succi nctly: "Let your conversation be Wi t hout
covetousness; and be content wth such things as ye
have: for he hath said, | wll never |eave thee, nor

f orsake t hee."

In the days of John the Baptist, his nessage of
repentance and renewal carried far and w de beyond the
Judean desert which was his honme. Rich and poor alike
canme to listen to him and went away invigorated. His
fane was such that sonme Ronman soldiers - perhaps
swallowng their pride in order to see for thenselves
this bearded prophet attired in goat’s hair and whose
main diet was wild honey - approached him and asked
what they had to do. John reminded them "Don't take
noney from anyone by force or accuse anyone falsely. BE
CONTENT W TH YOUR PAY." (Luke 3:14).

John the Baptist's gentle adnonition to the corrupt
practices of their Roman occupiers contrasts sharply
with Jesus’ fury at the tenple courtyard when He drove
away the nerchants and the noney-changers. “It is
witten,” Jesus said to them “M house will be a house
of prayer, but you have nmade it ‘a den of robbers.’”
(Luke 19: 45-46).

To nme it is remarkable how John the Baptist can gently
talk to a hated and cruel eneny - the Romans - about
contentment, when Jesus could hardly control his whip
and tongue against His own fellowlsraelites! Could it
be that John saw the sincerity of these Roman sol diers,
while Jesus only saw the lack of it anmong the tenple
sellers? It this is true, then sincerity is a necessary
i ngredient for contentnent, while insincerity will only
result in nore discontent.

To be content in a broken worl d?

Barely two weeks ago, Transparency International, an
i nternational watchdog for corrupt governnments based in
New York, published a list of the “10 nost corrupt
world leaders in the past 20 years.” To our eternal
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shame, the nunber two slot was occupied by forner
strongman Ferdinand E. Marcos and ex-president Erap
Estrada placed nunber 10. Two Philippine presidents
made it to the Hall of Shane! No wonder that -to quote
our Paris-based diplomat - Filipinos have becone the
“l aughi ngst ock” of Europe.

However true or not, the “laughingstock” epithet need
not discourage us Filipinos, for so,too, were the Jews
of Jesus’day. Enslaved by the Egyptians, conquered by
the Assyrians and |l ater, the Babylonians, their |atest
masters, the Romans, had disdain only for them and
even crucified the Savior of the Wrld. And yet, God
has | ooked kindly upon them even if the world has not.

Filipinos, too, wherever they nmay be, can learn to hold
their own, and be content.

Dr. Charles R Swindoll, in his book Cone Before Wnter
and Share ny Hope, wites about a nythical *“Lake
Contentnent” in this manner:

“What a beautiful scene in the soul Is Lake
Contentnent! Undi sturbed by outside noises brought on
by the jackhamrers of exaggeration, those who enjoy the
| ake know what relaxation is all about. They know
nothing of any w nter of discontent - or spring or
fall or summer, for that matter. Such existence breeds
security and happi ness.” (p.308).

The apostle Paul made this ringing declaration in the
Bible, in Philippians 4:11-12:

“l have |l earned to be content in whatever circunstances
| am | know how to get along with hunble neans, and |
al so know how to live in prosperity; In any and every
circunstance | have |earned the secret of being filled
and going hungry, both of having abundance and
suffering need.”
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Perhaps we Filipinos can all learn from what St. Paul
and others discovered - that being content is a STATE
OF MND and has nothing to do with one’'s circunstance
or status anong nen.

In closing, ny esteened viewers, please allow ne to
quote a text message sent to ne recently by ny very
good friend, Dr. Ednundo G Saniel, MD. He texted:

“Cheer ful ness and cont ent ment are gr eat
beautifiers, and are fanous preservers of good
| ooks.”

- by Charles D ckens.

‘Have a cheerful and contented day!’
Thank you. Good day and God bl ess you all!
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